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certifying authorities and other 
personnel in understanding the 

process and the roles and 
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1

relevant support material.

All Australian Education Ministers endorsed the 

the 2 

teachers at the higher career stages across Australia.

improving the quality of the teaching workforce is 
fundamental to any overall improvements in schooling . 

on their professional practice. The ultimate goal for 
improving teacher quality is to improve the educational 
outcomes for all young Australians.

teacher quality strategy that includes initial teacher 

recognises and supports excellent practitioners. 
Formal recognition of exemplary teachers can make 

recognition for the quality of their teaching and progress 
their careers while remaining in the classroom.

teachers to engage in a process aimed at developing 

upon and improve practice. It involves considered 

teacher’s strengths and areas for improvement is also 
provided.

are required to undertake. These might include 

processes to maintain registration/accreditation4 as a 

approaches to professional learning. 
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teachers has three primary purposes:

• to recognise and promote quality teaching

• 
on their practice

• 

teachers.

teachers will help to achieve the national goals for 

Goal 1

Australian schooling promotes equity and 
excellence.

Goal 2

• Successful learners

• 

• Active and informed citizens .

The 

principles:

Standards-based 

It represents an 

effective in improving student outcomes. Evidence of 

performance assessment and development. 

a positive experience for participants and provide 

Credible 

fair and transparent measures and processes. The 

consistent application and moderation of these 

any applicant.

in promoting and recognising teacher quality. The 

and the results used to further improve it.
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Highly 
Accomplished 

teachers Lead teachers 

The

which results in improved educational outcomes 

practice and professional engagement required 
across teachers’ careers. They present a common 
understanding and language for discourse 

The Standards are organised into four career 

development of teachers. The Graduate  
Standards underpin the accreditation of initial 

Standards underpin processes for full teacher 
registration. The Standards at the career stages  

 

 

to improve their own practice and the practice of 

colleagues’ learning. They may also take on roles that 

improve the educational outcomes for their students.

They maximise learning opportunities for their students 

characteristics and the impact of those factors on their 

and productive learning environments.

in their teaching areas. They work with colleagues to 

developments in their specialist content area or across a 
range of content areas for generalist teachers.

student assessment data and use it to improve 

environment which maximises professional learning and 
practice opportunities for colleagues. They monitor their 
own professional learning needs and align them to the 
learning needs of students.

and presentation skills are highly developed. 

exemplary teachers. They have demonstrated consistent 
and innovative teaching practice over time. Inside and 
outside the school they initiate and lead activities that 
focus on improving educational opportunities for all 
students.

seek to improve their own practice and to share their 
experience with colleagues.

practice and professional engagement in others. They 

understanding to deliver effective lessons and learning 
opportunities and share this information with colleagues 

that inspire colleagues to improve their own professional 
practice.

They lead processes to improve student performance 

current research on effective teaching and learning.

Lead teachers represent the school and the teaching 

ethical and respected individuals inside and outside  
the school.
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authorities in each participating state/territory. To ensure 

authorities certify teachers against the 
 using a national 

process and quality assurance measures.

Portability

territories and sectors. This does not mean that any 

recognised or rewarded is an employment matter. 

the certifying authority. The certifying authority/authorities 

parties. All certifying authorities are listed on the AITSL 
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two stages of assessment. There are some 

Accomplished and Lead career stages. 
These are highlighted in the description of 

Assessment  
Stage 1

 

Assessment  
Stage 2

Pre-Assessment
 

Renewal of  
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recommendation to the certifying authority 

provided against the Standards at Stage 1 
and Stage 2.

application teachers determine their 

Stage 2 

practice by an external assessor 
which includes:

applicant

colleagues as required and 
 

the applicant.

at Stage 1 and Stage 2.

 
endorse/decline the 

assessors.

 

Stage 1 

includes:

a. annotated evidence of teacher 

represent teachers’ work that have 

 
(included in the collection of 
annotated evidence)

a. a written statement addressing the 
Standards

initiative (at the Lead career stage 
only)

 to verify 

direct evidence and evaluate the 

statements are not considered 
artefacts or direct evidence of the 

Australian state or territory 
teacher regulatory authority

 

career stage
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amendments to the 

and conducted using 

Pre-Assessment
 

• 
residency visa  

• have full registration with an Australian state or 
territory regulatory authority7 

• 
their two most recent annual performance8 

Accomplished career stage

• 
three most recent annual performance8 
assessments for those applying for Lead 
career stage.

including length of service. 

status. 

on the essential elements of the 
and 

conducted using school/system processes. They are 

performance. 

���������������
�����
�����	�������������������������

�
�
���������������
���������
�
������ ��­

����������
�����
�����	�����������������������������

�
�
���������������
���������
�
�����



• All applicants must conduct a professional 
discussion with their principal/supervisor 

supervisor10 regarding their readiness to apply 

• 

recommended. 

• 

• 

is also recommended that teachers familiarise 

to have an authentic teaching role where they teach 

to demonstrate achievement of the complete range of 

assessment of the students. 

to demonstrate their skills in teaching students in a 
classroom situation9. Therefore the process includes a 

Standards through an ongoing teaching role with 

holding a leadership position such as these is not a 

successful.

Changing role/position and/or school/site 

If an applicant’s role or position changes after 

demonstrate their continued practice at the relevant 

applicant may choose to draw on evidence from their 

current colleagues and students. 

attest to their practice during the site visit.

application process

evidence that demonstrates their continued practice at 

evidence of impact on their current colleagues and 
students. 

attest to their current practice during the site visit.
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representation of the teacher’s impact over time. To 

applicant’s practice. 

artefacts that are annotated to demonstrate impact 
on and improvement in student outcomes and the 
practice of colleagues. This impact and improvement 

referee statements is outlined on page 19. 

to provide comment. To ensure consistency with 

Assessment Stage 1 involves the 

. 

accounted for at least once.

Assessment  
Stage 1

 

 a. a written statement addressing the  Standards p.18

a collection of evidence which is effectively annotated 
to demonstrate the impact of their practice on student 
outcomes and the practice of colleagues against the 

The collection of evidence must also include two 

have led within the school or across schools and the 
impact of that initiative. 

evidence and provide evaluative statements against 

improves teaching and learning is required that is 

stages of the Standards.
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The collection of evidence must demonstrate positive 
impact and improvement in student outcomes and 
the impact on and improvement in the practice of 

choices and how they articulate their knowledge and 
understanding are important factors for consideration in 

Student outcomes:

positive impact on student outcomes. 

Impact on the practice of others: 

practice is an important component of an application for 

learning provided to colleagues that accesses resources 
and specialised assistance to meet particular student 
learning needs and evidence how colleagues have 
incorporated this into their practice.

 

• annotated artefacts of the teacher’s practice

• 

principal/supervisor.

• evidence collectively demonstrates achievement 

pieces of evidence 

• evidence collectively demonstrates each of 

least once; there is no requirement for each 

• a piece of evidence can address multiple 

demonstrate the holistic nature of the teacher’s 
practice 

• evidence demonstrates the impact of the 

• evidence demonstrates the impact of the 
teacher’s practice on colleagues 

• 

over a period of time

• 

can demonstrate more than one Standard/
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It is recognised that the evidence teachers can provide 
will vary depending on contextual issues including level 

evidence from their regular work to account for some 

to explain their knowledge of a range of inclusive 

to provide evidence that demonstrates understanding of 

Applicants will need to provide evidence of performance 

Standards that improves teaching and learning. 

the teacher should keep in mind the audience and set 
the scene for the reader. They should ensure that each 

collection of evidence and supporting documentation 

components and all of the connections that an applicant 
has drawn. Applicants can assist themselves and the 

against the Standards.

• lesson plans and supporting documentation 
that detail the planning and delivery of a 
teaching sequence and its impact on student 
learning

• annotated samples of student work

• analysis of student performance data and 

• 
their links to the intended learning outcomes

• 

collection of evidence

• 

• evidence of participation in professional 

practice and the strategies/knowledge applied 
to improve student outcomes

• documentation used to support engagement 

along with evidence of the impact of this 
engagement.
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of evidence for Stage 1 assessments. It includes 
annotated evidence which demonstrates the impact 

and a written description of a Lead initiative (for Lead 

within the seven Standards at the relevant career stage. 

annotated artefacts and/or sets of annotated artefacts. 
Examination of quality collections of evidence indicates 

statement addressing the Standards and the description 
of a Lead initiative (for Lead applicants) are in addition 
to the artefacts.

The collection of evidence also includes referee 
statements and/or discussions with referees that 

may choose whether or not to link their artefacts into 
evidence sets.

Annotation 

their thinking on why and how the evidence they have 

Annotations will also illustrate how the applicant’s 
practice has had impact on student outcomes and the 
practice of colleagues. 

Artefacts are pieces of evidence that demonstrate a 

grouped into evidence sets. 
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• 

• use language that demonstrates 

• 

• 
demonstrated 

• 

• identify impact on the practice of other 

• 

• identify the leading/supporting/sharing/

requirements. 

Effective annotation of an artefact or sets of artefacts will 

• understand the nature of the evidence

• 
the collection

• 

• see the impact of the applicant’s practice on student 
outcomes and the practice of colleagues.

notations attached to an artefact or an explanatory 
paragraph attached to a set of artefacts. 

Approaches to annotating include but are not 

•  

• 

• 
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applicant’s classroom practice against the Standards. 

supervisor. 

report to refer to and show links to the Standard(s)/

intentions and outcomes.

• 

the applicant)

• 

• 
regarding the applicant’s classroom practice.
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Applicants applying for the Lead career stage are 
also required to include a description of their Lead 
initiative as an integral component of their collection of 

of an initiative the applicant has led within the school 

implemented over a period of time and designed to 

have had a lead role in the implementation of the initiative 

career stage. 

designed and implemented. The Lead initiative can 

time classroom teachers. The description will outline the 

The written description of the Lead initiative is included 
in the collection of evidence and is in addition to the 

annotated artefacts in the collection of evidence that 
demonstrate the Lead initiative. 

includes:

• an overview of the their context and 

• 
making reference to annotated artefacts

• 
a teacher against each domain of the 

Engagement. 

• 

• 

• demonstrate the applicant’s leadership in 

review

• demonstrate evidence of impact on 

engagement.

Standards
The written statement is included in the collection of 
evidence and is in addition to the annotated artefacts. 

collection of evidence that support the written statement.
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applicant is in a new11 position their previous principal/

provide comment. To ensure consistency with 

 
to the applicant. 

• 
applicant’s practice and the evidence they 
have provided. 

• Applicants will state which Standards/

against. 

• 

statement.

with information on the areas within the collection of 

It is important that applicants carefully select their 

of the practice of the applicant.
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Applicants’ achievements against the 

assessors external to the school/setting of the applicant 

two referees and come to an assessment decision. If 
they cannot reach an agreement a third assessor will 
facilitate consensus. 

evidence of meeting any of the seven Standards will not 
proceed to Stage 2. 

Unsuccessful applications for Stage 1 as a Lead 

Accomplished status. An unsuccessful applicant for 

accordingly. If an unsuccessful applicant decides to 

to revise their evidence and supporting annotations.

Applicants will receive a written report from the certifying 

• 
detail regarding strengths and what areas require 
further improvement

• 
may identify areas of focus for the site visit. Further 
information on the site visit is in the following section.
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external assessor. 

and manage opportunity for the external assessor to 

their principal/supervisor and other colleagues

planning and management of all aspects of the site 

principal/supervisor. 

the applicant’s practice. 

activities within the school to demonstrate achievement 

compulsory. 

Stage 2 provides additional evidence to 

an applicant meets the 
. It 

demonstrate deep understanding of the 
evidence presented during Stage 1 and 
its impact on teaching and learning. 

Stage 2 consists of a direct assessment 

with the applicant and with their 

process.

Assessment  
Stage 2

assessor either onsite or virtually.
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• 

• 
involves the applicant teaching more than one 

(or equivalent) 

• professional discussion with the principal/
supervisor to further explore the performance 
of the applicant against the Standard(s)/

• 
and the assessor of up to one hour in length 
to: 

- 

- explore the evidence provided in Stage 1  
in further depth 

- respond to questions. 

• 

• recording and uploading video evidence 

for example one session/two periods (or 
equivalent)

• 

• professional discussion with the principal/
supervisor to further explore the performance 
of the applicant against the Standard(s)/

• 
and the assessor of up to one hour in length to:

- 

- explore the evidence provided in Stage 1  
in further depth 

- respond to questions. 
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discuss and provide evidence on the focus of the lesson 

 
Applicants will need to teach more than a single 

equivalent of this timeframe. The assessor will also 

will support assessors in determining whether the 
applicant’s practice meets the relevant Standards and 
career stage.

  

3. Discussion with colleagues/others

speak with the principal/supervisor to seek evaluative 
comments and further explore the performance of 
the applicant against the Standards. This will take 

The applicant may nominate colleagues or others with 
knowledge of the applicant’s practice to speak with 

the teacher’s evidence presented during Stage 2 of 

at Stage 1 or others.

specialist staff. They must have direct knowledge of 
the applicant’s practice and the evidence they have 
provided. Applicants will state which Standard(s)/

against. 

The assessor will endeavour to speak with all colleagues 

request to seek evaluative comments from colleagues 

applicant. 

 

assessor will undertake a professional discussion with 
the applicant of up to one hour in length. The applicant 

• 

• explore the evidence provided in Stage 1 in further 
depth

• respond to assessor questions.

 
the visit.
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second assessor. A decision on whether the applicant 
demonstrates the 

evidence provided against the Standards at Stage 1 and 
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assessment and recommendation to 

evidence provided against the 
 at 

Stage 1 and Stage 2.

The certifying authority will endorse/decline the 

formally certify the teacher. 

Accomplished status. 

fully consider the advice of the external assessors 

The certifying authority will provide successful and  
unsuccessful applicants with a copy of the assessment 

recommendation.

 

where the decision is made.
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including:

• 

 

 Lead career stage

• Tools and templates

• 

• Annotated evidence 

• 

• 

05
 

information regarding evidencing for Stage 1 of the 

• a summary of categories and types of evidence that 

• 

career stages.

An evidence mapping template is included to assist 
applicants in structuring their collection of evidence to 
ensure that it demonstrates all Standards and accounts 

The 

and discussion with colleagues.  

 was developed 

the process involves. Guiding questions are included to 

 also support 
applicants to engage with the Standards and select 
quality evidence.

examples are a further resource which may assist 
applicants in developing their collections of evidence in 
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workshops. The online modules of the program are 

The program will provide the skills and knowledge 

 As 

• develop a comprehensive understanding of the 
with 

Lead teacher Standards 

• 
and in particular of the role of assessors 

• 

Accomplished and Lead teacher Standards 

• 

• 

reports.

teachers do in the classroom that distinguishes their 
practice from less effective teachers and identifying 
what instructional practices correlate most highly to 
achievement. As such it is integral to the 

and

and supports teachers to 

independent review of a teacher’s practice to support 

Stage 1: 

school or system currently utilises as long as these 
are annotated to demonstrate achievement of the 

Stage 2
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The applicant has a role in each of the stages of the 

06
 
Roles and responsibilities

Assessment  
Stage 1

Assessment  
Stage 2

Pre-Assessment

• 

• having a professional discussion with 

regarding readiness to apply for 

endorsement from the principal/
supervisor or is not mandatory it is highly 
recommended

• 

Applicants have access to tools on the 

• providing evidence of performance that 
improves teaching and learning at the 

stages of the Standards

• providing effectively annotated artefacts 

supplement for further detail)

• sourcing at least two classroom 

• developing a written statement addressing 

on page 18) 

• providing a written description of the 
Lead teacher initiative (if an applicant at 
the Lead career stage) which references 
annotated artefacts

• 

including the principal/supervisor and the 

referee can comment

• providing the nominated referees with 
copies of the relevant evidence and the 

• 
classroom practice that contains all of the 

colleagues and others and professional 

• 

visit with the assessor

• 
these agreed areas

• seeking approval from the principal/
supervisor for the visit and the activities it 
involves

• 
including the collection of evidence are 
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Assessment  
Stage 1

same for Stage 1 and Stage 2. If the two assessors 

• 

at the relevant career stage and in the 
applicant’s context

• conferring and moderating with the 
teamed assessor to assess the evidence 
and determine the focus and questions for 
referee contact

• contacting at least two referees for 
evaluative statements on the applicant’s 
evidence and practice

• reaching an agreement on the Stage 1 

• 

 
will  provide detail regarding strengths 
and what areas require further 
improvement

 

the site visit.

Assessment  
Stage 2

• contacting the applicant to determine the 

focus of the site visit

• conducting the visit and all activities 

• providing the second assessor with 

• communicating with the certifying authority 
and the applicant regarding a further site 
visit if required where evidence remains 

Decision making

• 
assessment and recommendation to the  

 
assessment of all evidence provided against 
the Standards at Stage 1 and Stage 2. 
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In cases where an applicant is a teaching principal the applicant should seek support from a senior person who is 
in a position to comment authoritatively on the applicant’s teaching. 

school’s regular performance and development process.

applicant’s practice and the evidence they 
have provided against nominated Standards/

principal/supervisor.

Assessment  
Stage 1

• providing evaluative 
statements 

• verifying the practice 

evidence and evaluate 
the teacher’s practice 

have direct knowledge

• 
of the teacher’s practice 
if they have provided an 

Assessment  
Stage 1

• providing a report on 

applicant’s practice 

• acting as a referee for 
the applicant to verify the 

direct evidence and evaluate 
the teacher’s practice 

have direct knowledge. 

Assessment  
Stage 2

• 
professional discussion with 
the external assessor during 
the visit to further explore the 
performance of the applicant 
against the Standards/

Pre-Assessment

• 
professional discussion with 

Standards regarding their 
readiness for applying for 
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 The certifying authority/authorities are 

interested parties.

• 

• conducting information sessions for applicants

• disseminating information and making guides 

• 

• providing summary data to AITSL at each stage of 

• participating in quality assurance and review 
processes to support national consistency

• reporting to AITSL on implementation of the nationally 

• nominating two trained assessors external to 
the school/setting of the applicant to assess the 

• nominating a third assessor where required for the 
assessment of an application 

• nominating an external assessor to each application 

• releasing information if requested from other 
certifying authorities for applicants applying for 
renewal 

• 
including the performance assessment requirement.

• 

process and supplementary materials

• providing support materials for nationally consistent 

• developing materials to support implementation

• developing information packages to enhance 

• 

• 
data and information relating to the implementation of 

• 

• 
implementation of nationally consistent processes 

teachers.

Decision making

• endorsing/declining the recommendation 

• providing successful and unsuccessful 
applicants with a copy of the assessment 

recommendation

• formally certifying successful applicants 

• 
legislation and processes existing in the 

• organising or participating in appeals 
processes 

• convening new assessment processes 
where an appeal is upheld.
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Glossary

their thinking on why and how the evidence they have 

Annotations will also illustrate how the applicant’s 
practice has had impact on student outcomes and the 
practice of colleagues. 

on the essential elements of the 
 and 

conducted using school/system processes. They are 

performance. 

The applicant is the teacher undertaking the national 

An individual piece of evidence and/or linked extracts 
which demonstrates a teacher’s achievement against 

application. The assessor is external to the school/
setting of the applicant and is trained under the national 

as the . The certifying authority is 

evidence for Stage 1 assessment. This is annotated 
evidence which demonstrates the impact of the 

statement addressing the 
 and a written description of a 

seven Standards at the relevant career stage.

A collection of evidence comprises stand alone artefacts 
and/or sets of annotated artefacts. Examination 
of quality collections of evidence indicates that 

effectively and concisely demonstrate achievement of 

The written statement addressing the Standards and the 
description of a Lead initiative (for Lead applicants) are 
in addition to the artefacts.

These referee statements are additional to the artefacts 

knowledge of the applicant’s practice.

professional learning program). For example a unit plan 

Full registration is achieved when a teacher has met the 

Standards for Teachers and all other requirements for 

the 
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and sectors. This does not mean that any industrial 

rewarded is an employment matter.

this document also includes the equivalent position to 
principal in early childhood and other settings. 

senior leadership team of the school/setting who has 

In cases where an applicant is a teaching principal the 
applicant should seek support from a senior person 
who is in a position to comment authoritatively on the 
applicant’s teaching. 

applicant’s practice.

School is used inclusively to refer to Australian primary 

where teacher registration applies. 

Setting is used inclusively to refer to early childhood 

work. Applicants working in these settings who wish 

management of the teacher and assessing their 
performance. Supervisor includes the equivalent 
position to principal in early childhood settings. There 

case where an applicant’s supervisor is the manager of 

from a senior person who is in a position to comment 
authoritatively on the applicant’s teaching.
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Appendix A: Applicant checklist 

Optional or required

 

• 

• have full registration with an Australian state or territory regulatory authority

• two most recent annual performance assessments for those applying 

• three most recent annual performance assessments for those applying 
for Lead career stage.

Optional
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Optional or required

1. direct evidence 

 1. a written statement addressing the Standards 

 2. a written description of a Lead initiative (at the Lead career stage only) 

There are guidelines and tips within the Guide that can support you to select and annotate evidence for your application 
and choose referees who can provide evaluative statements against your practice.

The visit comprises:

2. professional discussion with applicant 

certifying authority will advise you as to whether you will undertake an onsite or virtual visit. The assessor will outline the 

of these agreed areas.
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Standard 1 

Descriptor at career stage

Focus area

1.1
development and characteristics 
of students characteristics of students.

Lead colleagues to select and develop teaching strategies to 

and intellectual development and characteristics of students.

1.2 Understand how students learn Expand understanding of how students learn using research and 
workplace knowledge.

Lead processes to evaluate the effectiveness of teaching 

students learn.

Support colleagues to develop effective teaching strategies that 
address the learning strengths and needs of students from diverse 

1.4 Strategies for teaching 

Islander students Strait Islander students using knowledge of and support from 
community representatives. representatives and parents/carers.

students across the full range of 

Lead colleagues to evaluate the effectiveness of learning and 

Strategies to support full 
participation of students with 

Initiate and lead the review of school policies to support the 

ensure compliance with legislative and/or system policies.
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Standard 2 

Descriptor at career stage

Focus area

2.1
of the teaching area

Support colleagues using current and comprehensive knowledge 
of content and teaching strategies to develop and implement 
engaging learning and teaching programs.

Lead initiatives within the school to evaluate and improve 
knowledge of content and teaching strategies and demonstrate 

learning and teaching programs.

2.2
organisation content and delivery of learning and teaching programs.

Lead initiatives that utilise comprehensive content knowledge to 
improve the selection and sequencing of content into coherently 
organised learning and teaching programs.

 
and reporting

Support colleagues to plan and implement learning and teaching 
programs using contemporary knowledge and understanding  

Lead colleagues to develop learning and teaching programs 

reporting requirements.

2.4 Understand and respect 

Islander people to promote 

Australians

Support colleagues with providing opportunities for students to Lead initiatives to assist colleagues with opportunities for students 

Literacy and numeracy 
strategies

Support colleagues to implement effective teaching strategies to 
improve students’ literacy and numeracy achievement.

Monitor and evaluate the implementation of teaching strategies 
within the school to improve students’ achievement in literacy and 

 

and make content relevant and meaningful.

Lead and support colleagues within the school to select and 

opportunities and content knowledge for all students.
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Standard 3 

Descriptor at career stage

Focus area

 
learning goals modelling and setting challenging learning goals. colleagues to encourage students to pursue challenging goals in 

all aspects of their education.

learning programs teaching programs to create productive learning environments 
that engage all students.

and review the effectiveness of their learning and teaching 

skills.

Use teaching strategies Support colleagues to select and apply effective teaching 

critical and creative thinking.

Select and use resources

Use effective classroom 
communication

engagement and achievement.
achievement.

Evaluate and improve teaching 
programs

knowledge of curriculum and workplace practices.

 Engage parents/carers in  
the educative process

children’s learning.
that involve parents/carers in the education of their children and 
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Standard 4 

Descriptor at career stage

Focus area

4.1 Support student participation Model effective practice and support colleagues to implement 
inclusive strategies that engage and support  
all students. reviewing inclusive strategies and exploring  

new approaches to engage and support all students.

4.2 Manage classroom activities
for classroom management to ensure all students are engaged in 
purposeful activities.

Initiate strategies and lead colleagues to implement effective 

learning.

workplace experience.
 

of strategies.

4.4 Maintain student safety

and legislative requirements and assist colleagues to update their 
practices.

ethically
teaching.

 
in learning and teaching.
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Standard 5 

Descriptor at career stage

Focus area

Assess student learning 

requirements and support colleagues to evaluate the effectiveness 
of their approaches to assessment.

Evaluate school assessment policies and strategies to support 
colleagues with: using assessment data to diagnose learning 

assessment requirements and using a range of assessment 
strategies.

 
students on their learning

Select from an effective range of strategies to provide targeted 

student’s current needs in order to progress learning.

Model exemplary practice and initiate programs to support 

Make consistent and Organise assessment moderation activities that support consistent Lead and evaluate moderation activities that ensure consistent 

curriculum and school or system requirements.

Interpret student data

identifying interventions and modifying teaching practice.
internal and external student assessment data to improve teaching 
practice.

achievement. colleagues.
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Standard 6 

Descriptor at career stage

Focus area

Identify and plan professional 
learning needs

teachers to improve classroom practice.

Standards for Teachers to plan and lead the development of 
professional learning policies and programs that address the 

teachers.

Engage in professional learning 
and improve practice

Engage with colleagues  
and improve practice

Initiate and engage in professional discussions with colleagues 
in a range of forums to evaluate practice directed at improving 

outcomes of students.

Implement professional dialogue within the school or professional 

of current research and practice to improve the educational 
outcomes of students.

Apply professional learning  
and improve student learning

Engage with colleagues to evaluate the effectiveness of teacher 
professional learning activities to address student learning needs. professional learning opportunities for colleagues that focus on 

improved student learning.
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Standard 7 

Descriptor at career stage

Focus area

7.1 Meet professional ethics and Maintain high ethical standards and support colleagues to 

school and community contexts. and the community.

7.2
administrative and 
organisational requirements processes.

to support colleagues’ compliance with and understanding of 

Engage with the parents/carers

educational priorities of the school.

7.4 Engage with professional 

communities
productive links with the wider community to improve teaching and 
learning.

Take a leadership role in professional and community networks 
and support the involvement of colleagues in external learning 
opportunities.
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